MASTER EMPLOYMENT CONTRACT
This Employment Contract is executed and entered into by and between:

A. Employer/Principal

Name of Company: 

Address:  


Telephone No.: __________________________ Fax No.: ___________________________________

Name of Authorized Representative: 


Position/Designation: 

B. Represented in the Philippines:

Name of Company
:  Profile Overseas Manpower Services, Inc

Address

:  907 Cityland Herrera Tower, 98 V.A. Rufino corner Valero Sts.
   Salcedo Village, Makati City, Metro Manila, Philippines


Telephone No.

:  (632) 813 3234

Name of Authorized Representative:   Jesus. Noel Litan

Position/Designation
:  President__________________________________________________

And

C. Employee/Worker

Name of Employee/Worker: 


Civil Status: _________________________________ Passport No. ______________________

Date & Place of Issue: __________________________________________________________


Address: _____________________________________________________________________


Voluntarily binding themselves to the following terms and conditions:

1. Duration of Contract:  _________________________________________________
2. Effectivity of Contract: 

3. Site of Employment: ___________________________________________________________

4. Employee’s/Worker’s Position: ___________________________________________________

5. Probationary Period: ____________________________________________________________
(If the employee/worker is terminated within the probationary period, he shall be repatriated at the expense of the Employer).

6. Basic Monthly Salary: __________________ to________________ (USDollars)
7. Hours of Work and Rest Day: According to (Country) Labor Laws.
8. Overtime Pay: According to (Country) Labor Laws.
9. Vacation and Sick Leave: According to (Country) Labor Laws
10. Transportation:

The employer shall provide the employee/worker with free transportation to the site of 


Employment and return to Manila under the following conditions:

a. After the expiration of this Contract;
b. Termination of the contract by the employer without just cause;
c. If the worker/employee is unable to continue to work due to work-connected or work aggravated injury or illness;

d. Force Majeure; and

e. In such cases when Contract of Employment is terminated through no fault of the employee.

11. Accommodation 
The employee/worker shall be provided by the employer with free, suitable and 

comfortable housing facilities.  In lieu of this, accommodation may be inclusive in the employment contract.
      12. Food / Allowance


Company Provided.

      13. Medical Benefits:

The employee/worker shall be provided by the employer with a medical insurance or

with emergency free medical and dental services including free medicine and free hospitalization whenever necessary. 
14. Repatriation of Remains:


In the event of death of the employee/worker during the terms of this Agreement, his remains and personal belongings shall be repatriated to Manila at the expense of the employer. In case the repatriation of remains is not possible, the same may be disposed of upon prior approval of the employee’s/worker’s next of skin and or by the Philippine Embassy.

15. Remittances:



The employer shall assist the employee/worker in remitting a portion of his salary to his beneficiary and dependents or to his own bank account in the Philippines through the proper banking channels or other means authorized by law.
16. Termination:



Neither party may unilaterally cancel the Contract except for legal, just, and valid cause or causes;

A. Termination by Employer:


The employer may terminate this Contract on the following grounds:

a. Closure or cessation of operation of the establishment/undertaking or due to retrenchment to prevent losses, by serving a written notice to the worker/employee at least one month before the intended date thereof or payment of separation/termination pay equivalent to one (1) month salary. The employer shall bear the repatriation expenses of the employee.

b. The employee may also terminate this Contract of Employment on the following cases:

     B. Termination by the Employee/Worker:


The employee/worker may terminate this contract on the following grounds, namely;

a. Serious insult, inhuman and unbearable treatment;

b. Violation of the terms and conditions of the Employment Contract by the employer or his representative;
c. Attempt on the life of the employee/worker by the employer or his representative.

d. Sub-human working and living conditions;

e. Failure on the part of the employer to pay the salaries/wages of the employee; and

f. Due to illness – either party may terminate the Contract on the ground of illness, disease or injury suffered by the employee/worker.

The employer shall pay the repatriation expenses back to the Philippines.

     17. Workmen’s Compensation:

In case of work-connected illness, injury or death, compensation benefits shall be paid to 

the employee/worker in accordance with the social insurance laws of the host country or the Philippines. 

     18. Arbitration of Disputes:

All claims and complaints relative to the Employment Contract of the employee/worker shall be settled in accordance with company policies, rules and regulations. In case the worker/employee contests the decision of the employer, the matter shall be settled amicabily with the participation of the Labor Attaché or any authorized representative of the Philippine Embassy/Consulate nearest the site of employment. In case the amicable fails, the matter shall be submitted to the competent or appropriate government body in ________ (host country) or in Makati City, Philippines at the option of the complaining party.

19. The employee/worker shall observed employer’s company rules and abide by the pertinent laws of the host country and respect its customs and traditions.

20. Applicable Law and Jurisdiction:

The pertinent laws of the Philippines or the host country shall govern other terms and conditions of employment. Any applicable provisions on labor and employment of (Country) are hereby incorporated as part of this Contract.


IN WITNESS THEREOF, the parties having read and understood all the provisions of this Contract hereby freely manifest their full acceptance of terms, conditions and covenants, affixed their signatures on this ____ day of ____________, 2010, at (Country).

Authorized Signatory



         ________________________

Name of Company
                            

                 (Employee/Worker)





JESUS NOEL C. LITAN





Philippine Recruiting Agency



PROFILE OVERSEAS MANPOWER SERVICES INC.

